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About Occupational Therapy Australia
Occupational Therapy Australia (OTA) is the professional association for occupational therapists in Australia.

Our members are qualified occupational therapists employed throughout the public and private sectors. They provide health 
care, vocational rehabilitation, and consultancy to clients.

Our mission is to provide member benefits through access to local professional support and resources, and through 
opportunities to contribute to, and shape, professional excellence.
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Welcome to Occupational Therapy Australia’s 2013 Annual Report, which we have entitled 
Building Success Together. We hope this report shows that there have been many achievements 
and successes throughout 2013, but that these have occurred because of a passionate 
membership and dedicated staff. 

Several new initiatives were undertaken in 2013, notably in the increase in the range and 
scope of continuing professional development provided and the launch of the Research 
Foundation. 

Full details of these and other initiatives are described in more detail in this report, and are 
aligned to the Strategic Plan of 2012-15. 

Some of the Association’s key achievements were:

 y Membership growth 

By year’s end, Association membership had exceeded all previous years since unification. 
At the end of November 2013, it was 5,428. This is 200 more than at its peak on unification. 

It was also the first full year of national registration and by the end of 2013 there were 
15,101 registered occupational therapists working in Australia, of whom 36 percent were 
members of Occupational Therapy Australia. 

Table 1: Occupational Therapy Australia 
membership as at end of November

Figure 1: Occupational Therapy Australia membership as at 
end of November in 2011, 2012 and 2013

YEAR TOTAl 
MEMbERS 
(nATIOnAl)

2013 5,428
2012 5,177

2011 5,227

 

 y national Conference 

Our 2013 National Conference had the highest attendance at an Occupational Therapy 
Australia national conference yet, with over 800 people attending as delegates and 
exhibitors.

 y Continuing rofessional development (CPD) 

CPD included the provision of 17 national webinars; an online learning module on stroke; 
the Tina Champagne national tour; and the development of 10 new and revised MOUs 
with a range of professional development providers to provide additional member 
benefits, together with an extensive range of CPD provided through Divisions. 

 y OT Week 

Reach Your pOTential was the theme chosen for OT Week in 2013. Many activities occurred 
nationwide in celebration and recognition of our profession’s many varied and unique 
contributions to enhancing the lives of our consumers, our profession, and the broader 
community.

CEO’s report

RAChEl nORRIS, ChIEF ExECuTIvE OFFICER
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 y Professional representation 

We have had active participation in over 35 areas in national working parties and 
committees, involving 35 national representatives. Considerable activity occurred in the 
aged care reforms. 

 y Australian Occupational Therapy Journal 

Our Journal, the Australian Occupational Therapy Journal (AOTJ) has seen a solid rise in its 
impact factor to 0.723, up from 0.677 in 2011. 

 y lobbying and advocacy 

We have been actively sharing and conversing with Ministers and senior department staff 
regarding NDIS and DVA matters. 

 y Operational committees 

Several new nationally focused operational committees were established to develop 
national approaches to activities. Notably, these were the Marketing and Communications 
committee, Membership Services committee, and the CPD committee.

 y Finance

Financially, we are pleased to be able to advise on a surplus of $222,030, and the financial 
report shows a financially healthy and robust organisation.

 y Staffing

2013 saw a number of changes in staffing. We said farewell and thank you to: 

Marco Bello (National Manager, Marketing and Communications) and Karl Charikar 
(National Manager, Lobbying and Policy); Karen Christensen (EA to CEO); Paul Nicholls 
(Executive Director, Victorian Division); Virginia Rogers (Administration Officer, WA 
Division); Petrina Smith (Events & Communications Coordinator, QLD Division; and Sadie 
Robertson (Admin Support Officer, NSW Division).

We welcomed:

Nathan Clarke (National Manager, Lobbying and Policy); Sandra Malbourne (EA to CEO); 
Stephanie Philbrick (National Manager, Marketing and Communications); Lisa Stromberg 
(Events and Communications Coordinator, QLD Division); and Kristy Tucker (Division 
Administrator, WA Division). 

 

None of these outcomes would have been possible without the dedication and hard work 
of OTA’s staff and our many member volunteers. My sincere thanks and appreciation to you 
all for your many contributions, ideas and discussions throughout the year. It has been a 
wonderful year and one I have been delighted to be part of. I hope we continue to build on 
our success together in 2014.

CEO’s report

RAChEl nORRIS, ChIEF ExECuTIvE OFFICER
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2013 saw Occupational Therapy Australia work with the new CEO and the staff and 
volunteers to develop a Strategic Plan to guide us from 2014-2017. This process included 
much consultation across the organisation and has led to a comprehensive plan that will 
guide us into the future.

While developing the new strategic plan the Board was also mentoring progress and activity 
against the previous strategic plan. Therer were a large range of representational, lobbying 
and advocacy activities undertaken by volunteers, the Board, and staff. The profession and 
therefore all members benefit from professional representation.

Members who have volunteered as a representative have also advised that they individually 
benefit from the activities as well, advising that they:

 y increase their knowledge of the area from a variety of perspectives (professional, 
interdisciplinary, consumer, carer, service providers)

 y increase their professional networks

 y increase their profile

 y develop strategic thinking skills

 y develop their careers. 

The Board thanks all the volunteers who have given their time and we look forward to 
welcoming more volunteer members in the coming year. 

Thanks must also go to the volunteers and staff who were involved in the very successful 
National Conference held in Adelaide in 2013. The dedication of all involved led to the 
highest registration rate for a National Conference since they began. 

At the National Conference, the committee members for the Research Foundation were 
announced. the Board and the committee met late in 2013 to undertake training in the 
operation and management of a Trust. We continue to work with the committee to develop 
the Research Foundation, an institution that many members have worked hard to establish. 

The Board met eight times in 2013, receiving detailed financial and management reports 
to enable monitoring of the Association’s performance against its plans and KPIs. The Board 
would like to acknowledge the hard work undertaken by all to achieve the financial surplus 
of $222,030. This was achieved due to streamlining of processes, prioritising work, and 
minimising unnecessary expenditure. It was also assisted by higher levels of revenue from 
the National Conference and CPD. The Board continues to work with senior management to 
refine the budget and cash flow projections to ensure we meet the agreed financial KPIs. 

Details of the Board members, their terms, experience, and specific responsibilities are listed 
on pages 36-38.

I have again been honoured to be the President of Occupational Therapy Australia. Through 
this role I have the opportunity to meet and talk with so many enthusiastic, diligent 
and knowledgeable OTs, and I would like to thank you all for being a daily inspiration. 
Occupational Therapy Australia is stronger for having you as members. 

President’s report 

nICOlE O’REIllY 
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national CPD

Continuing Professional Development (CPD) continues to be a priority for Occupational 
Therapy Australia (OTA). The National Registration Board now requires that all occupational 
therapists accrue 30 hours of CPD per year (by 30 November). 

The association recognised that in an effort to assist its members achieve their CPD goals, 
there was a need for a national approach toward CPD provision, and the position National 
Continuing Professional Development Manager was established early in 2013. Julie Newton, 
who was in the role of CPD Consultant, was appointed to the part time position. This role 
is supported by the CPD Committee, an internal operational group made up of staff within 
the Association, whose primary role is to plan and organise CPD. This group generally meets 
every six weeks to discuss and review operational issues regarding CPD. 

national CPD Manager priorities and achievements for 2013
 y Integrated CPD calendar 

This was developed and sent to members as well as all non-member, registered 
occupational therapists in Australia, with distribution to over 9,000 non-member 
occupational therapists 

 y Terms of Reference for the CPD Committee

Completed and ratified by the Occupational Therapy Australia Board mid-2013

 y Webinar platform

Go To Webinar established and used for the majority of webinar events

 y Online learning

This is an area that is still being investigated going into 2014. It is hoped by mid-2014, OTA 
will have a platform for online learning

 y MOus and Member benefits

MOUs were established with the New Zealand Association of Occupational Therapists 
(NZAOT), Singapore Association of Occupational Therapists (SAOT), Australian 
Physiotherapy Association (APA), Human Factors and Ergonomics Society of Australia 
(HFESA).

Member Benefits were established with a number of private providers of CPD, including: 
PD Health, Compass Seminars, Australia Institute of Management (AIM), Secret Agent 
Society (SAS), Institute of Access Training Australia (IATA), ACT Mindfully, and AMPS.

 y International speakers

OTA hosted Dr Tina Champagne (USA) for a National Tour in October 2013. Dr Champagne 
visited five states and delivered a Keynote address at the Queensland Mental Health and 
Paediatric Symposia. Over 200 occupational therapists attended workshops during this 
tour. Victoria and Queensland Divisions also hosted Dr Mary Law (Canada) in May 2013

 y harmonisation of CPD processes and procedures between Divisions

The CPD Committee has developed unified procedures for events, templates and 
agreements for events and policies.

Overview of Key Strategic Areas of Focus for 2013

STRATEGIC DIRECTIOn: 1  
COnTInuInG PROFESSIOnAl DEvElOPMEnT
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CPD events in 2013 
Divisions have continued to provide traditional full-day and two-day workshops, which have 
remained relevant and in-demand, and will continue to be offered across a range of domains 
of practice. 

The National CPD Manager has worked at growing the number of webinars offered in 2013, 
offering 17 throughout the year. 

The table (Table 2) and chart (Figure 2) below demonstrate the state-by-state breakdown of 
events. A total of 168 events were delivered to occupational therapists in 2013, with 4,434 
attendees across Australia. These events were comprised of traditional face-to-face events 
over 1-2 days, shorter events, and webinars. (This does not include the National Conference).

Overall, 2013 saw a pattern of expansion in the CPD program and offerings for occupational 
therapists. 2014 will see this pattern continue. Members’ demands for relevant CPD continue 
to be explored and the programs offered are becoming more diverse, expanding CPD 
opportunities for members.

Table 2: Summary of CPD events offered in 2013 

DIvISIOn nuMbER OF EvEnTS TOTAl ATTEnDEES % OF nATIOnAl  
CPD ATTEnDEES

ACT 3 61 1.4

NSW 24 577 13

NT 3 71 1.6

SA 19 492 11.1

TAS 13 169 3.8

VIC 25 676 15.2

WA 18 427 9.6

QLD 46 1442 32.5

National 17 519 11.7

TOTAl 168 4434 100%

 
Figure 2: Summary of CPD events offered in 2013 

STRATEGIC DIRECTIOn: 1  
COnTInuInG PROFESSIOnAl DEvElOPMEnT

Overview of Key Strategic Areas of Focus for 2013



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 9

25th national Conference and Exhibition 2013,  
Adelaide, South Australia

A highly successful national conference occurred in July 2013. The Scientific committee 
reviewed over 500 abstracts; deigned a program with four keynote speakers: Professor Marion 
Walker, MBE; Dr Anne Poulson; Professor Lindy Clemson; and Sylvia Docker lecture recipient 
Natasha Layton; and arranged eight concurrent streams over three days. This attracted 784 
delegates and 46 exhibitors.

Recognition is given to Natasha Lannin, Conference Convenor and Tammy Hoffman, Chair, 
Scientific Committee for their vision and dedication in making this Conference such a 
success. 

 
Scientific Committee

Tammy Hoffmann  Chair

Matthew Molineux

Sally Eames

Michael Curtin

Julie Brayshaw

Margaret Wallen

Laura Desha

Mandy Stanley

Annie McCluskey

Justin Scanlan

Carolyn Unsworth

Heather Jensen

STRATEGIC DIRECTIOn: 1  
COnTInuInG PROFESSIOnAl DEvElOPMEnT

Overview of Key Strategic Areas of Focus for 2013
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Conference Management Committee

Natasha Lannin   Conference Convenor 

Tammy Hoffmann  Scientific Program Committee Chair 

Rachel Norris  Chief Executive Officer 

Marco Bello  Conference PR & Marketing 

Brock Cook  Conference Social Media Coordinator 

Julie Newton  National CPD Manager

Rebecca Singh  SA: Local Representative

Carol McKinstry  Chair, NCPDRG

Lynne Adamson   Education Day Coordinator 

Hugh Stewart  Education Day Coordinator

Brenton Kortman Education Day Co-ordinator

better Access to Mental health Scheme

Since national registration, OTA has endorsed appropriately qualified and registered members 
and non-members for the Better Access to Mental Health Scheme. The cost of administration, 
support and access to the Better Access register is included in membership. Non-members are 
charged an application and annual administration fee.

The majority of applicants are members, with the highest number of applicants in 2013 
situated in Victoria. In 2013 we saw a steady rise in applications for the Scheme nationally, 
with 132 new applications. 

One of OTA’s responsibilities is to conduct an audit of CPD compliance of OTs in the scheme. 
This was conducted in July 2013, with very high compliance. 

Mentorlink 

During 2013, Mentorlink became a nationwide service. Awareness of the program increased 
significantly through a range of marketing activities. 

While the majority of participants came from Victoria, Queensland and New South Wales, we 
were thrilled to see the numbers in other States and Territories increased over the year. 

At the end of December 2013, there were 228 occupational therapists actively using the 
Mentorlink program. Of these, 91 were mentors and 137 mentees. We were delighted to 
welcome 201 new participants during the year, our highest number to date. 

79 new partnerships were established in 2013 and these were monitored along with existing 
partnerships from previous years. 

Quantitative data on the Mentorlink program’s growth is presented in Figures 3 and 4 
opposite.

STRATEGIC DIRECTIOn: 1  
COnTInuInG PROFESSIOnAl DEvElOPMEnT

Overview of Key Strategic Areas of Focus for 2013
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Figure 3: New Mentorlink registrations by state during 2013

Figure 4: Mentorlink mentors and mentees by state during 2013

STRATEGIC DIRECTIOn: 1  
COnTInuInG PROFESSIOnAl DEvElOPMEnT

Overview of Key Strategic Areas of Focus for 2013

DIvISIOnAl SnAPShOT
nSW Division
Successful free workshops on Understanding 
CPD & Managing Your Portfolio.

QlD Division 
Work Symposium – The Spectrum of Work 
Practice: Prevention to Participation (May). It 
included a full day program, two half-day 
post symposia workshops, and trade exhibitor 
displays. The program included presentations 
by opening keynote speaker, Kirsten Way, 
on Bullying, Stress and Violence, Oh MY! 
Cybermetics of the Dark Side of Organisational 
Behaviours, and a plenary session from Fiona 
Austin, Special Council on Law and Health at 
Work. 

SA Division
The Education Xtras calendar is derived 

from feedback from members from various 
sources. Events continue to be full, with some 
oversubscribed. 

TAS Division 
December saw David Cherry presenting 
Difficult Conversations: How to talk to almost 
anyone about almost anything in Launceston. 
45 members and non-members attended the 
Tailrace venue.

WA Division
The WA Division ran a series of new 
workshops entitled A Day in a Life of an 
Occupational Therapist. These unique events 
provide professional development and 
insight in a personal storytelling format, 
coupled with opportunities for attendees to 
socialise in a relaxed casual environment.
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lobbying and advocacy 

Member feedback consistently highlights lobbying, advocacy, and representation functions 
as one of the top two core functions required by members of Occupational Therapy Australia. 

Lobbying and advocacy increased in the range of activities of 2013. 

DvA
OTA has held several meetings with DVA staff and senior policy personnel throughout 2013, 
and a number of improvements occurred based on the submission in late 2012 regarding the 
DVA’s schedule of items. These included: 

 y significant changes to the prior approvals process, which reduced the number of services 
for which prior approval were required

 y privacy arrangements were reviewed by DVA so occupational therapists were more able 
to obtain key health information on clients needed to provide a service

 y OTA contributed significantly to an integrated allied health submission to the DVA on fees 
which is being considered by DVA policy personnel. 

nDIS 
The focus on the NDIS became a key part of lobbying activities throughout the year. During 
the year OTA:

 y actively contributed through a detailed submission on the national legislation and 
attended and presented at a Senate Community Affairs Committee hearing to raise the 
profile of occupational therapy and the profession’s possible contributions in the new 
scheme

 y gained access to several key Commonwealth politicians in all key parties to promote 
the profession and to ensure that our role in significantly contributing to a consumer’s 
informed choice and control in the scheme was recognised

 y commenced developing key relationships with the NDIA to raise the profile of the 
profession and to advocate for any issues in the roll out of the NDIS

 y obtained funding through the NDIS Practical Design 
Fund to develop a website for consumers and carers to 
help them better understand the role of allied health 
practitioners in the delivery of services to people with a 
disability. The site was developed through consultation 
with consumers and carers and with allied health 
association representatives. The Therapy Choices site 
(www.therapychoices.org.au) continues to be an active 
and useful portal. 

Cap on self-education expenses
The Association joined the Scrap the Cap campaign, which includes many professions in 
health and in other sectors.

The submission on self-education expenses was completed and delivered to Treasury. 

The ALP Government announced a one-year delay in the introduction of the measure to 
enable better consultation. OTA will stay attentive to this issue through ongoing membership 
of the Scrap the Cap campaign. 

STRATEGIC DIRECTIOn: 2 
ADvOCACY, lObbYInG & REPRESEnTATIOn

Overview of Key Strategic Areas of Focus for 2013
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Federal election 2013
OTA wrote to the leaders of the main parties (ALP, Coalition and Greens) regarding several 
issues for the profession. These included: 

 y the NDIS 

 y education funding for students with disabilities

 y DVA fee review 

 y the self-education expenses cap. 

Representation 

Overview of 2013 national professional representation activities
An overview of the national representation activities conducted by OTA in 2013 is presented 
in Table 3 below.

Table 3: Summary of professional representation activities 

2013 nATIOnAl REPRESEnTATIOn ACTIvITIES nuMbER

OTA National Representatives 35

External organisations/National projects/committees/working groups  
and consultation forums with OTA representation

35

New representation activities commenced during 2013 10

New representation activities pending commencement at time of writing 8

Occupational Therapy Australia’s (OTA’s) national professional representatives made further 
progress as ambassadors and leaders providing professional contribution in several sectors. 

Representatives continue to make critical connections with key stakeholders and can often 
flag important developments of interest to the occupational therapy profession.

The work of OTA national representatives generally fall into one or more of the following 
groups:

 y Specialised and sector peak bodies (often with the “ear” of Government and other 
influential persons/groups, e.g. National Aged Care Alliance)

 y Government reform agendas (ageing, disability, mental health, primary health, health 
workforce, e.g. Health Workforce Australia Mental Health Core Capabilities)

 y Consultation meetings for national projects; for example, one-off stakeholder workshops 
(e.g. FAHCSIA consultations regarding impact of changes to DSM-5 for autism diagnosis)

 y Specialised multidisciplinary education organisations and professional development 
(e.g. Children of Parent with a Mental Illness; Australian Stroke Foundation)

 y Specialist non-government organisations e.g. Standards Australia for Access 
(buildings), Assistive Technology, and Playground Equipment

 y Targeted external projects requiring occupational therapy input (clinical standards, 
guidelines, etc. e.g. National Practice Standards for the Mental Health Workforce).

STRATEGIC DIRECTIOn: 2 
ADvOCACY, lObbYInG & REPRESEnTATIOn

Overview of Key Strategic Areas of Focus for 2013
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Activity has remained high in terms of the number of representatives and number of 
new opportunities. On face value, the number of discreet activities has varied; however, 
the workload associated with national projects/committees has significantly increased as 
Occupational Therapy Australia is consulted on more in-depth issues around key themes. This 
indicates further gains in OTA’s ongoing and growing presence and involvement at a National 
level in key sectors.

This work is also additional to professional representation that occurred at a Divisional level 
for matters specific to States and Territories. 

Occupational Therapy Australia-endorsed documents
The following documents have been developed with Occupational Therapy Australia 
representational input, endorsed by Occupational Therapy Australia, and contain the 
Association’s logo:

 y Principles for Collaboration, Communication, Cooperation between Private Mental Health 
Service Providers – Private Mental Health Alliance (PHMA)

 y Aged Care Gateway Advisory Paper to Government – National Aged Care Alliance (NACA) 

 y Home Care Packages Consumer Directed Care (CDC) Guidelines – National Aged Care Alliance 
(NACA)

 y Home Care CDC Policy Elements and Guideline Development Advisory Paper to Government – 
National Aged Care Alliance (NACA)

 y Advice on phase one development of Consumer Directed (CDC) Home Care Packages to 
Government – National Aged Care Alliance (NACA)

 y Specified Care and Services Review Advisory Paper to Government – National Aged Care 
Alliance (NACA)

 y NACA Letter to Senate Committee regarding proposed legislative changes and supporting 
the passage of legislation (this issue is being debated in Parliament at the time of writing 
this report after initial acceptance in the House of Representatives and progressing 
through Senate Committee post Senate Inquiry) – National Aged Care Alliance (NACA).

Specific representation areas
An outline of the specific representation areas that were worked on by OTA during 2013 is 
presented in Table 4 overleaf. 

Specific lobbying activity by Occupational Therapy Australia that occurred in other areas is 
additional and complementary to the work of representatives. 

Key achievements 
leadership

Through previous representation efforts, additional expertise and professional input was 
sought specifically from OTA on a number of critical developments including Aged Care 
Assessment, Aged Care Gateway, childhood illness resiliency, autism, and the impact of NDIS 
in specific sectors (e.g. mental health).

Organisational responsiveness 

A number of senior members support representatives by providing email contributions, 
phone support, and back-up where necessary. This support by experienced members has 
increased OTA responsiveness greatly when new developments with tight time frames arise. 
These members are aware of the issues, having followed developments for up to 12 months, 

STRATEGIC DIRECTIOn: 2 
ADvOCACY, lObbYInG & REPRESEnTATIOn

Overview of Key Strategic Areas of Focus for 2013
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STRATEGIC DIRECTIOn: 2 
ADvOCACY, lObbYInG & REPRESEnTATIOn

Overview of Key Strategic Areas of Focus for 2013

and have been able to step in at short notice to maintain needed momentum. This model 
is being extended to more areas including primary health, assistive technology, and private 
mental health.

Member engagement

Greater scope across the representation program enables engagement at various levels:

1. Direct representatives across a variety of areas

2. Members supporting representatives 

3. Feedback on specific issues to representatives e.g. through eNews requests

4. New representatives have a contact point and support for advice that has been valued by 
new representatives. 

Continuity and corporate memory 

Consistency of representatives over time and sustained oversight of representation efforts 
have led to more established relationships with partners as well as increased opportunities 
for OTA and its members.

Strategic links

Effective representation enables the identification of common themes emerging across 
several sectors that may influence the profession:

 y Assessment frameworks (client entry assessment prior to access to professional services 
e.g. aged care and disability sectors)

 y Supported decision making

 y Workforce developments in key sectors (e.g. mental health, aged care, disability)

 y Private sector and non-government/community managed sector changes related to 
changes in government funding models

 y “Choice and control”, client directed care

 y Emerging continuing professional development needs

 y Disability, mental health and age care approaches to disability and support needs

 y Ongoing issues of service accessibility as reform agendas progress for particular target 
groups e.g. ASTI, CALD, LGTBI, rural and remote issues, or those with cognitive impairment. 

ACT Division
Commenced work strengthening ties 
with local networks, conducted meetings 
including Calvary Hospital, Canberra 
Hospital, and Therapy ACT. There is active 
Membership in and participation with the 
ACT Medicare Local. 
 
 
 
 
 

vIC Division
The Transport Accident Amendment Bill 
2013 was passed in the Victorian parliament 
in November 2013. Member lobbying, 
leveraging upon the profession’s new 
status as a registered profession, resulted 
in the inclusion of a clause in this Bill which 
includes occupational therapy services 
in the definition of medical services. This 
has positive referral and service delivery 
implications for occupational therapists 
working with clients in Victoria under the 
Transport Accident Act 1986.

DIvISIOnAl SnAPShOT
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SPECIFIC REPRESEnTATIOn AREA OuTCOMES

national Aged Care Alliance

Representatives: Jan Erven and Joy Pennock

Additional working groups on Aged Care Reform:

 y Gateway Advisory Group (Jan Erven)
 y Specified Care and Services Group (Jan Erven)
 y Assessment sub group of the Gateway (Chaired by OTA) (Jan Erven)
 y Home Support Program Advisory Group (Jan Erven)
 y Home Support Program subgroup – products and equipment including home 
modifications and assistive technology (Desleigh de Jonge)

 y The Gateway Consultative Forum (Jan Erven).

 y Fully subscribed webinar on the Aged Care 
Reform provided for OTA members by 
representatives Jan Erven and Joy Pennock 
in May 2013 

 y NACA Advisory Papers
 y Meetings with Dept of Health and Aging 
regarding critical issues in Aged Care 
Reform 

 y NACA Letter to Senate Committee 
regarding proposed legislative changes.

Private Mental health Alliance (PMhA)

Representative: Joy Pennock

OTA has contributed to a document on Principles of Communication, 
Collaboration and Cooperation in Private Sector Mental Health Services. OTA was 
one of six professional groups involved alongside representatives from private 
hospitals and the Australian Medical Association.

Document at final endorsement stage.

Allied health Professions Australia (AhPA)

Representative: Rachel Norris

Significant lobbying activity of relevance to OTA has occurred through APHA over 
the past few months. 

Issues include position statements in major reform areas (aged care, disability, 
eHealth, mental health, pricing framework, primary care, workforce), Medicare 
Local matters, therapy assistants, meetings with Government officials and with 
Chief Allied Health Officer David Butt.

 y Position statements
 y Lobbying in key areas.

Austroads motorised wheelchairs and other motorised mobility devices 

OTA made contact with the above project team with a view to engaging with 
phase 2 of the project, specifically around issues relating to assessment and 
training for MMDs including scooters.

Letter from OTA to project team for 
engagement purposes.

Mental health Council of Australia

Representative: Joy Pennock

OTA joined approximately 140 leaders in the non-government mental health 
sector in a MHCA meeting with the Mental Health Commission to discuss mental 
health targets to be put to Government. These targets are closely aligned with 
the Mental Health Commission’s Contributing Life Framework.

A link between MHCA and DisabilityCare Australia issues has also occurred 
through OTA representative resulting in sharing of information and documents 
between the two groups.

 y Workshop on 10 year targets completed 
May 2013

 y Draft targets in progress.

DvA RAP

Representative: Natasha Layton

Addressing the complex needs arising from the growth of “contemporary” 
veterans (including females, younger males, and widows and children with 
disabilities) and related issues for the rehabilitation appliances schedule. 

Review of RAP schedule to introduce relevant 
equipment for younger cohort as well as 
continued review for older veterans.

Tertiary Education Quality Standards Agency

Representative: Lyn Adamson 

This is a new representation area.

New seat at the table; 

further information not available at this time

Table 4: Occupational Therapy Australia’s specific representation areas and outcomes achieved in 2013 
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SPECIFIC REPRESEnTATIOn AREA OuTCOMES

Mental health Professionals network

Representative: Ellie Fossey

Increased communication with MHPA has been noted with information flow 
recommencing. Information regarding OT uptake of MHPA activities is due to be 
sent to OTA.

Data on OT uptake pending.

hWA mental health

Representatives: Joy Pennock (main committee) and Karen Arblaster (mental 
health capabilities development)

HWA is undertaking several projects regarding future planning for the mental 
health workforce in Australia. One project includes a data project. Advice 
has been provided to HWA in relation to assumptions about data regarding 
occupational therapists working in mental health (regarding accuracy of 
workforce surveys and areas of work for OT).

Current draft document to be amended 
based on OTA advice.

Cancer Institute nSW – clinical guidelines (national)

A representation request was sent through late in 2012; however there was no 
response to the national EOI. 

Subsequently the NSW Division was able to provide representation.

Professional representation to be provided 
and tracked through NSW Division.

Children of Parents with a Mental Illness (COPMI)

Representative: Rebecca Allchin

OTA has only recently joined the National Reference Group for COPMI. This 
has resulted in information flow to members regarding education available in 
this area, as well as a discussion with the National CPD Manager to develop a 
representation and CPD interface where committees have an education focus.

Increased information to members on 
education availability.

national Primary health Care Partnership

Representative: Joy Pennock

The NPHCP strategic planning conducted in April 2013 incorporated priority 
areas in the immediate term for the partnership. Much of this discussion was 
influenced by the current stage in the political cycle. Further planning/review will 
be needed early in 2014.

Ongoing discussions were held regarding primary care issues in the context of 
Medicare Locals.

 y Members advised of access to “general 
practice forum” (online discussion forum 
available to professionals working in 
Medicare Locals)

 y Executive Directors/Managers advised 
regarding Medicare Local interface issues 
with professional bodies. Many Divisions 
have made significant inroads with 
Medicare Locals (e.g. becoming a member 
of Medicare Local).

Autism and DSM-5 

Representatives: Lisa Vale, Hugh Stewart, Cathy McBryde, Fiona Jones, Elspeth 
Froude, Shelley Wright 

The DSM-5 was released on 18 May 2013, and includes changes to the criteria for 
diagnosing children with autism. 

OTA representation was provided across multiple States at Government 
stakeholder forums regarding implications of the introduction of the fifth edition 
of the Diagnostic and Statistical Manual of Mental Health Disorders (DSM-5) in 
Australia. The focus was the impact on services and programs. 

Subsequent to the consultations, a report 
and fact sheet were released by the 
Department of Social Services. The report 
was entitled DSM-5 Development of a 
policy response for the Helping Children with 
Autism (HCWA) package – final report on the 
consultations was held on 28 June to 30 July 
2013.

Of particular note is page 8: “Increase in need 
for Occupational Therapy, as the DSM-5 now 
picks up on the reactivity to sensory input.” 

Both the fact sheet and the report were 
available to OTA members through eNews 
and OTA website.
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Outcomes

In addition to the achievements above, below are some examples of specific outcomes 
where OTA has contributed: 

 y Paediatrics: The Department of Social Services report entitled DSM-5, Development of a 
policy response for the Helping Children with Autism (HCWA) package. Final report on the 
consultations held 28 June to 30 July 2013, identifies “Increase in need for Occupational 
Therapy, as the DSM-5 now picks up on the reactivity to sensory input” on page 8.

 y Aged care: The Commonwealth Government sought sector advice on various aspects 
of the Aged Care Reform. Six advisory papers to the Commonwealth Government were 
completed by the National Aged Care Alliance. These form part of the ongoing dialogue 
with the Department of Social Services.

 y Assistive technology: More than 10 published standards on design and testing 
of assistive technology by Standards Australia, many in line with or adopted from 
international standards.

 y Mental health: Health Workforce Australia has progressed work on core capabilities in 
mental health and workforce data survey. A report on the data survey has been released 
(Workforce Study: Mental Health Workforce Planning Data Inventory September 2013). 
The report highlights the gaps in workforce data available regarding several professions 
including occupational therapy, and notes how these gaps may be reduced in coming 
years.

 y COPMI (Children of Parents with Mental Illness): Multiple online courses have been 
made available to OTA members through work on the COPMI advisory committee. 

 y Private Mental health: Collaboration on the document entitled “Principles for 
Collaboration, Communication and Cooperation Between Private Mental Health Service 
Providers”. This document was developed and released through the Private Mental Health 
Alliance and will be the topic of a webinar through the Mental Health Professionals 
Network in 2014.
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International visit to OT Association meeting in uS 

Meeting of Occupational Therapy Associations in San Diego, California, uSA
In April 2013 we were invited by the American OT Association (AOTA) to participate in an 
international OT association leaders’ summit comprising representatives from the American, 
British and Canadian OT Associations.

The purpose of the meeting was to identify areas of possible collaboration relative to 
evidence and research; to review governance structures and share “lessons learned” in 
restructuring; to discuss academic education issues and ongoing changes and challenges; 
to share ideas around leadership development; and to discuss membership recruitment 
and retention initiatives. The topics included Research & Evidence; Academic Education & 
Accreditation; Governance; Leadership Development; Membership; and a very timely focus 
on Research Foundations. 

Peter Bothams, Vice President, represented OTA and provided a comprehensive report for the 
Board and members.

The International Association representatives were particularly interested to receive an 
update regarding Occupational Therapy Australia’s unification journey. There was admiration 
expressed for our association’s efforts in bringing the organisation together as one entity 
and in addition there was very positive feedback regarding the creation of the Occupational 
Therapy Australia Research Foundation.

Occupational Therapy Australia is very grateful to the American Occupational Therapy 
Association for hosting the summit and for enabling the development of strong linkages and 
open communication between the four participating associations. Occupational Therapy 
Australia looks forward to potentially hosting the next International Association Summit 
around our National Conference in 2015.

WFOT (World Federation of Occupational Therapists) 

In 2013 members who represented Occupational Therapy Australia at the international level 
were: 

Lee Zakrzewski   WFOT Delegate

Lynette Mackenzie  1st Alternate Delegate

Thelma Burnett   2nd Alternate Delegate and Vice President,  
   Asia Pacific Occupational Therapy Regional Group

At the National Conference in July, in a session dedicated to the World Federation of 
Occupational Therapists, all members of this team outlined their roles and current projects.

The WFOT Delegate for Australia as a member of the Promotion and Development program 
has participated in the many projects undertaken by this program. She has responded to the 
requests for information from the program and management teams. Requests for information 
and assistance also come from individual occupational therapists who seek connections in 
other countries and for those seeking information about coming to Australia.

The 1st alternate delegate has submitted WFOT reports for Connections and has been a 
member of the National Advisory Committee of OTA.

Our 2nd alternate delegate has continued working with the Standards and Quality program 
of WFOT. As vice-president of the Asia Pacific Occupational Therapy Regional Group 
(APOTRG), she has met on several occasions with the other executive members of this group.
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STRATEGIC DIRECTIOn: 4  
PROFESSIOnAl STAnDARDS

Program Accreditations 

Future directions for Program Accreditation 
During 2013, OTA met with OTBA (Occupational Therapy Board of Australia) and OTC 
(Occupational Therapy Council) to discuss changes to the oversight and coordination of 
program accreditation processes, due to the need for independence arising from the National 
Law underpinning the National Registration and Accreditation Scheme (NRAS).

A series of collaborative meetings throughout the year between all parties resulted in an 
effective transfer of all functions to OTC, whose extended role in program accreditation 
commences January 2014.

The end of 2013 therefore became the end of an era for OTA’s extensive role in program 
accreditation. It is worth a moment of reflection: our national process for program 
accreditation commenced in 1998, with an interim assessor panel of Pamela Champion, Sue 
Betheras and Gail Whiteford who undertook the first national accreditation assessment of a 
university program in 1999: A national assessor panel was appointed in 2000. 

A review of program accreditation in 2008 lead to the creation of a committee to oversee 
all aspects of the program accreditation process and the activities of the assessor panel. 
Assessor panel and committee members have provided their time and expertise in the design 
and implementation of program accreditation policies, procedures and standards and have 
thereby influenced the quality of occupational therapy education programs and graduates. 
It is an accomplishment of which OTA is immensely proud and we sincerely thank the many 
who have shared so graciously over this period.

In particular we acknowledge Rebecca Allen, chair of our program accreditation committee, 
whose leadership and passion in this initiative has provided extraordinary clarity and direction 
both during the program accreditation years and as we prepared for the transition process to 
OTC.

We thank the assessors for the commitment and time they have taken to ensuring quality and 
supportive feedback is provided to the universities.

Assessors (2013)

Sue Betheras 

Louise Farnworth 

Mandy Stanley 

Kobie Boshoff

Jan Yarrington

Jeannine Millsteed

Ailsa Gillen

Rebecca Allen

Katherine Moore

Jill Hummell 

Sharon Downie

Past assessors: 

Yvonne Thomas

Pamela Champion

Pamela Kirke

Judy Rabbitt

Heather Freegard

Susan Griffin

Natasha Layton
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And finally, we thank our outgoing program accreditation committee for their leadership and 
vision for ensuring that the commitment to education standards continues to shape best 
practices in education.

Program Accreditation Committee (2013)

Mandy Stanley

Sue Betheras

Ev Innes

Lynne Adamson 

Rebecca Allen

Past members: 

Sylvia Rodger

Terina Saunders

Dene Iwanicki

Brenton Kortman
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Research Foundation

During the National Conference in 2013, the Board was delighted to 
announce the inaugural Research Foundation Committee members 
of:

Leeanne Carey   (Chair)

Anne Cusick

Catherine Elliot 

Elspeth Froude   (Editor-In-Chief, AOTJ)

Tammy Hoffman

The committee met in November for a face-to-face planning session and actively contributed 
to the strategic directions for Research for Occupational Therapy Australia’s Strategic Plan 
2014-17.

Both the Board and Research Foundation Committee participated in a training workshop 
regarding the Trust Deed which governs the Research Foundation in order that both groups 
could better understand the legal and governance principles required for operating the 
Foundation, with the Board as its trustees. The training was conducted by OTA’s lawyers, 
Maddocks. 

AOTJ update

The Australian Occupational Therapy Journal is the key publication for 
Occupational Therapy Australia that makes an international contribution to 
the dissemination of high quality research relevant to the profession. Each 
year we see an increasing number of submissions and AOTJ has seen a solid 
rise in its impact factor to 0.723, up from 0.677 in 2011. This continues the 
journal’s steady rise since first gaining an Impact Factor  
in 2009. 

As part of our ongoing development of the journal and in response to 
feedback, the editorial board made the decision to increase the word limit 
of submissions. The below table summarises these changes. 

Table 5: Article types

TYPE OF ARTIClE WORD lIMIT nuMbER OF 
REFEREnCES

FIGuRE FIlES AbSTRACT REQuIRED -  
WORD lIMIT

Feature Articles 5000 35 4 250

Review Articles 5000 - 4 250

Research Articles 5000 35 4 250

Viewpoints 2000 15 4 150

Critically Appraised Papers 800 10 0

Letters to the Editor 500

STRATEGIC DIRECTIOn: 5  
RESEARCh

EST. 2012



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 23

Editorial board members
We would like to express our sincere thanks to Elspeth Froude who has worked tirelessly, 
with the Editorial Board, to ensure the continuing increase in the profile of the Journal and 
systematic increase in the Journal’s impact factor.

In addition, we acknowledge and thank two outgoing editorial board members: Dr Annie 
McClusky, CAPs editor, and Dr Yvonne Thomas, manuscripts development.

The AOTJ relies heavily on the voluntary expertise and contribution that editorial board 
members make to ensure the high quality of the journal.

We welcomed Dr Reinie Cordier to the role of CAPs editor and Dr Helen Bourke-Taylor for the 
role of manuscript development. 

Dr Louise Gustaffson for referee management has been compiling guidelines for reviewers 
which will be particularly helpful for new reviewers. 

Professor Lindy Clemson continues in the management position. Lindy and Elspeth 
facilitated a well attended workshop on writing for peer-reviewed journals at the National OT 
conference in Adelaide. 

Professor Lorna Rosenwax and Dr Carol Mckinstry have been managing the viewpoints which 
has seen a substantial increase in submissions over the past 12 months. 

Associate professor Ted Brown continues in the role of special projects. 

A special thankyou to Wiley Blackwell, which sponsored the reviewers’ breakfast at the 
national conference. This was a great opportunity to thank some of our reviewers who 
provide the essential peer reviewing of submissions. 

STRATEGIC DIRECTIOn: 5  
RESEARCh

Overview of Key Strategic Areas of Focus for 2013
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OTA board activities in 2013

The Board addressed a range of matters in 2013. Key areas of interest to members are 
summarised below. 

Contracts
The current contract with Wiley, the publishers of our Journal (AOTJ), was due for review at 
the end of 2013. The Board supported the continuation of our relationship with Wiley for a 
further five years. 

Property
In order to consolidate costs and enhance efficiencies, the Board supported the proposal 
that the Victorian Division office, based at Rae Street 2 kms from the Association’s National 
Office, moved into Unit 5 at Gore street in Melbourne, making better use of the available 
space in the central office. The Board agreed that the Rae street property, which is owned by 
Occupational Therapy Australia, be leased and just before Christmas, a tenant was found

board training
During the year, the Board undertook training in the Occupational Therapy Australia Research 
Foundation Trust Deed to learn more about its role as trustees of the Foundation. In addition 
the Board had further training in Governance as a precursor to a workshop in 2014 with the 
NAC and Divisional Chairs on contemporary governance structures.

Strategy
Early in the year, the Board endorsed the strategic directions for continuing professional 
development which shaped the focus for the provision of CPD throughout 2013. 

The development of the 2014-17 Strategic Plan was an iterative process that occurred 
throughout the year and was the result of consultations with many stakeholder groups. It is 
available for view on our website. 

The Board paid significant attention to the implementation of the Research 
Foundation during the year, with the establishment of a nominations 
committee; selection of applicants for the inaugural committee; development 
of a planning day and meeting with the Board, as the Foundations’ trustees, to 
discuss the strategic directions for the Foundation.

Development of relationships was a key focus in the year both locally and 
overseas.

Locally there were important meetings between OTA and the Occupational 
Therapy Board of Australia (Registration Board) and the Occupational 
Therapy Council (OTC) regarding the future directions of Program Accreditation 
functions which have resided with OTA since 1998. 

International relationships were further enhanced through supporting the attendance of 
one of the Board Directors at an international OT association leaders’ summit, organised by 
the American OT Association; we also invited key international OT associations to attend the 
National Conference in 2013 and leaders from both New Zealand and Canadian Associations 
attended and this provided wonderful opportunities for dialogue between our respective 
countries.
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Policy
During 2013 the Board ratified several governance policies: 

 y Financial year reporting policy

 y Travel policy

 y Conference Attendance policy

 y Honorary Life Membership, which was renewed.

Directors of Occupational Therapy Australia board, 2013

Nicole O’Reilly (President)

Jan Erven (Vice President)

Peter Bothams (Vice President)

Robyne Cottee

Overview of Key Strategic Areas of Focus for 2013
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Chontel Gibson

Chris Kennedy

Natasha Lannin

 

Nicola Tuckwell

Lee Zakrzewski (WFOT Delegate)

Jenny Ziviani

Overview of Key Strategic Areas of Focus for 2013
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Meetings of board Committees

national CPD Reference Group (nCPDRG)
The NCPDRG exists in order to engage member participation and advice regarding the 
overall strategy of professional development services provided by Occupational Therapy 
Australia and to ensure that policy and key decisions are aligned to the values and mission of 
Occupational Therapy Australia.

The key functions of the Group are to: 

 y contribute to CPD strategy development and implementation, including the review of 
an environment scan each year to further shape strategy and identify areas of focus for 
professional development 

 y be a resource and advise on key elements of professional development including policy 

 y receive reports from the CPD committee regarding its operations and to provide feedback 
on identified areas as requested by the CPD committee

 y advise regarding the promotion and content of all national awards and the promotion of 
the award recipients

 y auspice to the national conference committee to review ideas and proposals, and provide 
advice, as requested, on any proposals 

 y enhance the use of Occupational Therapy Australia in professional development.

The Group’s key areas of focus during 2013 were to contribute to planning the National 
Conference, with particular reference to recommending that future National Conferences 
utilise in-house PCO resources; to review Occupational Therapy Australia’s national Awards; 
and to review the Group’s Terms of Reference. 

national CPD Reference Group (nCPDRG) members in 2013

Dr Carol McKinstry  (Chair)

Julie Newton   (Secretariat, OTA)

Peter Bothams   (OTA Board Representative)

Dr Tammy Hoffmann  (Conference Convenor 2015)

Dr Elspeth Froude  (Editor-In-Chief, AOTJ) 

Rebecca Singh   (Co-opted)

Dr Rachael McDonald  (Scientific Chair of Conference 2015) 

Rachel Norris   (CEO)

Gail Kingston   (Rural and Remote Representative)

Rita Rosa   (New Graduate Representative) 

Dr Louise Gustafsson  (ANZCOTE Representative)

Dr Natasha Lannin  (Conference Convenor 2013)

Dr Marion Gray   (Former ANZCOTE Representative)

Dr Alison Wicks 

Karen Martin 

Ligal Aldabah   (New Graduate) 
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Finance and Audit Committee 

The Finance and Audit Committee (FAC) consists of the CEO, Finance Manager, Vice President 
Finance and two other Board members. 

During 2013, the FAC received the financial reports monthly and met quarterly with the 
Finance Manager and CEO to monitor the results and key performance indicators. 

The FAC meets with the auditor on a yearly basis to discuss any issues with the auditor’s 
annual financial report and the FAC is very pleased to report a surplus for the 2013 reporting 
period. 

Finance and Audit Committee members in 2013

Jan Erven   (Vice President Finance)

Imelda Todd   (Director)

Robyne Cottee   (Director)

Chris Kennedy   (Director) 

Azzam Al-ashi   (Finance and Administration Manager)

Rachel Norris   (CEO) 

national Advisory Committee (nAC)
In 2013, the NAC elected two members to the Board for the forthcoming term. 

During the year the Board held discussions with the NAC regarding potential enhancements 
to the role of the NAC and opportunites for enhanced communication between the Board 
and the NAC. 

The NAC participated in joint meetings with the Divisional Chairs and the Board at the 
National Conference to further clarify the roles of the NAC and Divisional Chairs and needs of 
these committees. 

The NAC reviewed the Board’s revised strategic plan in October to ensure that the issues 
identified in the 2012 environment scan were still relevant and addressed in the future 
directions of OTA.

national Advisory Committee (nAC) members in 2013

Clara Chan   (Chair)

Caroline Wake

Clarissa Adriel

Dina Watterson

Helen Margaria

Jan Yarrington

Julie Bromley

Lynette McKenzie

Michelle Bissett 
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Divisional Councils

Divisional Councils are established to provide advice, support and ideas for the local direction 
of services in the Division as well as assisting in the implementation of the national strategic 
plan.

Divisional Council Chairs 
During the year, the Chairs of each Divisional Council met with the CEO and President four 
times to discuss matters of mutual interest. 

Issues discussed over the period included: contributing to the strategic plan; feedback on 
the organisational structure proposals; discussion regarding feedback processes to the 
Board; development and monitoring of budgets; staffing changes; feedback on external 
relationships with key agencies such as the OTBA; improving focus on national campaigns; 
discussion and promotion of Mentorlink; and promotion of opportunities to contribute to OTA 
submissions such as the Allied Health (OT) Assistants review of training and competencies 
by the Community Services and Health Industry Skills Council. Matters for ongoing review 
also included employment issues for new graduates and the role of OTA in supporting new 
graduates. 

In addition, the group met once with the NAC and Board at the National Conference 
to discuss governance matters and the proposed review (due in 2014) of the roles and 
communication structures between the NAC, Divisional Chairs and Board. 
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Occupational Therapy Australia gratefully acknowledges the generous donations of time, 
effort and expertise contributed throughout 2013 by its member representatives: 

Divisional Council members in 2013

ACT nSW nT QlD

Steve Isbel  
(Chair)

Jan Yarrington  
(Vice Chair/ National 
Advisory Committee)

Emily Peelgrane 
(Treasurer)

Asimina Peristeri 
(Medicare Local)

Imelda Todd  
(Chair)

Linda Elliott  
(Deputy Chair)

Lyn McDonell 
(Treasurer)

Lee Zakrzewski 

Michelle Bissett 
(National Advisory 
Committee)

Melissa Huckel

Nola Ries

Julie Bromley  
(Chair)

Annie Davis  
(Vice Chair)

Josie Povey  
(Treasurer)

Cherry Reynolds 
(Marketing and 
Communications)

Lorraine Sager 
(National Advisory 
Committee) 

Angela Kerr 

Lisa Marshall

Kate Kennett

Alison Moss

Dr Kieran Broome 
(Chair)

Clara Chan  
(Vice Chair)

Jodie Booth  
(Treasurer/Secretary)

Sue Smith

Adam Lo

Louise Mander

Kimberley Strahan

Brock Cook

SA TAS vIC WA

Angela Berndt  
(Chair)

Carmen Burgess 
(Professional Development 

[Shared]) 

Claire Farrell 
(Professional Development 

[Shared])

Caroline Farrow 
(Professional Representation 
& National Advisory 
Committee)

Elizabeth Barnard 
(Professional Standards)

Ellie Vallalonga 
(Student Representative)

Louise Jenssen 
(Student Representative) 

David O’Halloran 
(Chair)

Verity Coulter  
(Vice Chair)

Peta Raison  
(Treasurer)

Clarissa Adriel  
(National Advisory 
Committee)

Amrita Sinha

Susan Giles  
(Chair)

Dina Watterson  
(Vice Chair)

Amanda Timmer

Ralda Bourne

Jane Feutril

Rachael MacDonald 

Loretta Shepperd

Helen Nelson

Jeannine Millsteed 
(Chair)

Helen Margaria 
(National Advisory 
Committee)

Thelma Burnett 
(Deputy Chair)

Lucy Liongue

Gail Nesci  
(Treasurer)

Annette Joosten

Nicola Tuckwell

Wendy Hudson

Janet Richmond

Ian Cheok

Lynne Duthie  
(Student Representative)
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national Awards conferred by OTA in 2013

Occupational Therapy Australia conferred the following awards during 2013: 

nATIOnAl AWARDS 

Elaine B Wilson Award recipient: 
 

Tess Steventon (NSW) 

Gwendoline Sims Award recipient: Linda Barclay (VIC)

RESEARCh AWARDS

Undergraduate Research Award recipient: Milly Kohn (VIC) 

Better Access to Mental Health Program:  
Influence of mental health occupational therapy

Postgraduate Research Award recipient: Nicole Andrews (QLD)

Activity Pacing, Avoidance, Endurance and 
Associations with Patient Functioning in Chronic 
Pain: A Systematic Review and Meta-analysis

Open Research Award recipient: Lindy Clemson (NSW) 

Key member achievements and recognitions
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Divisional Awards conferred by OTA in 2013

Occupational Therapy Australia’s Divisions conferred the following awards during 2013: 

STATE AWARDS 

nSW Division:  
Prize for Excellence in Clinical Practice

 
Naomi Mimbalker Gow  
University of Sydney

Katherine Watts & Nicole Williams (shared) 
University of Newcastle

Emilie Clark  
Charles Sturt University

Rebecca Mortimer  
University of Western Sydney

Angie Lee D’Elboux  
Southern Cross University

QlD Division: 
Mary Rankine Wilson Memorial Award  
for Professional Excellence

 
Elizabeth Ainsworth

nT Division:  
OT of the NT Award

 
Felicity Pidgeon

SA Division:

Significant Contribution  
to the Profession Award 

Georgie Simon

Innovative Service Delivery Award Mareeta Dolling

Les Brazier Special Vehicles  
Supported Research Award

Edwina Shannon

Student Achievement Awards Molly Schultz 
University of South Australia 

Robyn Bassani  
Flinders University

Key member achievements and recognitions
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Staff throughout 2013

national Office

Rachel Norris   

Azzam Al-Ashi  

Karl Charikar

Nathan Clarke

Helen Hendy (TAS and NT Divisions)

Marco Bello 

Stephanie Philbrick

Cheryl Bermingham 

Karen Christensen 

Sandra Malbourne

Kelly Sinclair

Joy Pennock

Julie Newton

Duppy Critchley 

Pam Papigiotis

Divisional staff

nSW Division
Linda Ford

Sharna Dominish  (ACT Division)

Michelle Reynolds

Sadie Robertson    
 

QlD Division
Sonia Herbert

Julie Caudell 

Julie Newton 

Sarah Lawrence

Jaide Sara 

Petrina Smith    
 

SA Divison
Brian Whitford

Bec Raymond 

vIC Divison
Paul Nicholls

Kim Mestroni

Rebecca Allen

Elaine Hutton

WA Divison
Virginia Rogers 

Kristy Tucker 
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Financial report 

OCCUPATIONAL THERAPY AUSTRALIA LTD

ABN: 27 025 075 008

Financial Report For The Year Ended
31 December 2013
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Chontel Gibson (Appointed 25 July 2013)
Natasha Lannin (Appointed 25 July 2013)

B App SC, Occupational Therapy, University of South 
Australia, Certificate IV Frontline Management, Chamber of 
Commerce.
Registered Occupational Therapist with experience in aged 
and disability services, primary health care, management,
committee and Board membership.  Currently A/ Director
Community Health, Northern Territory  Department of 
Health.

Therese Fitzpatrick (Resigned 25 July 2013)
Chris Kennedy
Nicola Tuckwell

• Representation

• Research

The company's objectives address the issues and seek to achieve results in the following areas

Qualifications

Experience

Robyne Cottee

• Marketing, recruitment, brand and profile

To represent the interests of its members and Occupational Therapists across the country. Ensuring that members 
consistently receive quality, responsive services that add significant value to their careers and support them to provide 
high quality services and care. The Association also aims to support, promote and represent the profession of 
Occupational Therapy as a key element of the allied health sector in Australia.

Information on Directors

PresidentNicole O'Reilly

• International presence
• Governance

Principal Activities

• Professional development

The principal activity of the company during the financial year was:

The names of each person who has been a director during the year and to the date of this report are:

Your directors present this report on the company for the financial year ended 31 December 2013.

Nicole O'Reilly - President

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

DIRECTORS' REPORT

Directors

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Jan Erven - Vice President Finance Committee

Lee Zakrzewski

Peter Bothams - Vice President

Imelda Todd (Resigned 25 July 2013)
Jenny Ziviani

• Information, communications and relationships

• Practice standards
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Qualifications

Special Responsibilities

Special Responsibilities Member of the Finance and Audit Committee.

Director
BAppSc(OT); BA; MEd; PhD
Children with developmental disabilities, their families and 
communities. Research methodologies to support a range 
of clinical investigations. Managing research programs and 
advising research higher degree students.

Co-opted to the board from the Research Working Party to 
provide advice on matters related to research and the 
establishment of a Research Foundation.

Vice President Chairman  - OTAL Research Foundation 
Nomination, Member of National Continuing Professional 
Development Reference Group.

Vice President
Bachelor of Occupational Therapy 2000, Graduate 
Certificate Health Management (Old Health) 2007. 
Completed Australian Institute of Company Directors 
(AICD) Company Directors Course 2014.

Jenny Ziviani
Qualifications
Experience

Experience

Special Responsibilities

Peter Bothams

13 years working as an Occupational Therapist in a variety 
of roles in government and private sector. Previous 
experience as a Board Member and Treasurer for Services 
for Australian Rural and Remote Allied Health (SARRAH). 
Previous Board Member of OT Australia Queensland.

Clinical OT, OHS, Occupational  Rehabilitation, 
Management and Workers  Compensation.

Experience

BAppScOT (Usyd) Grad Cert HRM, Cert Erg AccOT, MHM 
(Master of Health Management) UNSW 2012

Special Responsibilities

Imelda Todd
Qualifications

Experience

Director

12 years experience as Occupational Therapy Manager; 10 
years experience as Allied Health Manager; 4 years 
experience as Aged Care Manager.  Clinical experience in 
Rehabilitation and Aged Care in public sector.

Director & Vice President Finance Committee

OT Australia Board Member; Member of the Finance and 
Audit Committee; Member of Professional Development 
Reference Group; Represent OT Australia on the 
Occupational Therapy Council, the National Allied Health 
Classification Committee and the National Aged Care 
Alliance.

Qualifications
Jan Erven

Member of the Executive Committee, Occupational 
Therapy Australia representative to Allied Health 
Professions Australia Rural and Remote Committee.

Special Responsibilities

Diploma in Occupational Therapy (Cumberland); Graduate 
Certificate in Public Sector Management.

2



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 39

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

DIRECTORS' REPORT

—
—
—

—
—
—

—

—
—

—

—

—
—
—

—

—
—

—

—
—
—

Neurological Rehabilitation, Vocational Rehabilitation, 
National Manager - Workplace Mental Health. Worked in 
hospital and community settings primarily in neurological 
rehabilitation, but has also worked in orthopaedics and 
rheumatology. Moved into vocational rehabilitation, working 
as a Senior Rehabilitation Consultant. Now works at 
Beyond Blue. Currently completing a Masters in Public 
Health through Melbourne University.

Experience Held senior roles in various OT and policy positions, mostly 
in regional, rural and remote areas Australia with a focus on 
Aboriginal health, social and emotional wellbeing, 
paediatrics and ageing. Indigenous Allied Heatlh Network & 
Association (2008-2010).

Chontel Gibson Director
Qualifications Masters in Public Health, Bachelor of Applied Science (OT)

Nicola Tuckwell Director

Experience

Director
Bachelor of Occupational Therapy, Graduate Diploma 

Experience Occupational Rehabilitation: CTP Rehabilitation; Disability: 
OH&S; Management: Legal Practice.

Dip OT (NSW), BAppSc(OT), MHlthScEd, HScD
Registered Occupational Therapist and senior lecturer in 
occupational therapy specialising in fieldwork & 
professional practice education. Clinical experience 
includes mental health, aged care, acute care, occupational 
rehabilitation and management.

Qualifications BAppSc(OT): Master of Business Administration,  Diploma 
in Law, Graduate Diploma Legal Practice.

Occupational Rehabilitation Case Management, Workplace 
Health & Safety, Human Resource Management, 
Organisational  Governance.

Member of Finance and Audit Committee Occupational 
Therapy Australia.

Robyne Cottee Director

World Federation of Occupational Therapists Delegate.

BAppSc(OT), PGradDipHlthSc(Rehab), Msc(OT), All Curtin 
University
20 + years experience in occupational  
rehabilitation/disability employment; the past 13 years in 
managerial positions. Currently manager of JobAccess, a 
Federal Government initiative assisting with the removal of 
workplace barriers for people with disability

Also on the OTAL Divisional Council for W.A.

DirectorLee Zakrzewski

Special Responsibilities

Qualifications

Experience

Special Responsibilities

Special Responsibilities

Qualifications

Qualifications
Experience

Chris Kennedy

Experience

Director
BaOT (Hons)Qualifications

Therese Fitzpatrick

3
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Note 2013 2012
$ $

Revenue 2  3,969,309  3,219,185 

Other income 2 -  5,401 

Expenses
Administration expense (220,825) (232,290)
Assessment of Motor and Process Skills ('AMPS') training (34,049) - 
Consultancy expense (131,407) (174,634)
Conference costs (556,962) (295,174)
Continual professional development costs (384,704) (279,257)
Course accreditation (28,337) (25,509)
Depreciation and amortisation expense 3 (65,625) (70,229)
Employee benefits expense (1,644,906) (1,622,781)
Executive and Staff Travel (98,086) (153,829)
Finance costs 3 - (27,114)
Impairment charge on revaluation of property 7 (30,500) - 
Marketing expenses (17,880) (28,172)
Office administration costs (279,570) (323,380)
Occupational Therapy - APST Kits (22,418) (19,014)
Other expenses (74,276) (61,944)
Payroll tax (31,877) (34,278)
Project Costs (58,045) - 
Rental expense 3 (63,010) (61,055)
Training expense (4,804) (8,149)

Net current year surplus / (deficit) for the year  222,030 (192,223)

Other comprehensive income:
Contribution to the Occupational Therapy Australia Research 
Foundation 18 - (210,136)
Equity Transfers from liquidated affiliated entities  96,696 
Net gain on revaluation of property 7  129,498 - 

Other comprehensive income for the year  129,498 (113,440)
Total comprehensive income (deficit) for the year  351,528 (305,663)

The accompanying notes form part of these financial statements.

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2013
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Note 2013 2012
$ $

ASSETS
CURRENT ASSETS
Cash and cash equivalents 4  1,573,160  1,367,605 
Trade and other receivables 5  91,859  190,857 
Other assets 6  60,208  46,366 
TOTAL CURRENT ASSETS  1,725,227  1,604,828 

NON-CURRENT ASSETS
Property, plant and equipment 7  2,466,719  2,408,942 
TOTAL NON-CURRENT ASSETS  2,466,719  2,408,942 
TOTAL ASSETS  4,191,946  4,013,770 

LIABILITIES
CURRENT LIABILITIES
Trade and other payables 8  950,477  1,143,546 
Provisions 9  110,388  94,918 
TOTAL CURRENT LIABILITIES  1,060,865  1,238,463 

NON-CURRENT LIABILITIES
Provisions 9  27,230  22,983 
TOTAL NON-CURRENT LIABILITIES  27,230  22,983 
TOTAL LIABILITIES  1,088,095  1,261,446 
NET ASSETS  3,103,851  2,752,323 

EQUITY
Retained earnings (506,255) (728,285)
Reserves 17  376,903  247,405 
Equity transfers from liquidated affiliated entities  3,233,203  3,233,203 
TOTAL EQUITY  3,103,851  2,752,323 

The accompanying notes form part of these financial statements.

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2013
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Accumulated 
Surplus / 
(Deficit)

Equity 
Transfers from 

liquidated 
entities

Asset 
Revaluation 

Surplus
Total

$ $ $ $

(325,926)  3,136,507  247,405  3,057,986 

(192,223) - - (192,223)

-  96,696 -  96,696 

(210,136) - - (210,136)

(728,285)  3,233,203  247,405  2,752,323 

(728,285)  3,233,203  247,405  2,752,323 

 222,030 - -  222,030 

- -  129,498  129,498 

(506,255)  3,233,203  376,903  3,103,851 

The accompanying notes form part of these financial statements.

Balance at 31 December 2013

For a description of the reserve, refer to Note 17.

Other comprehensive income for the year

Equity transfers from liquidated entities
Contribution to Occupational Therapy Australia 
Research Foundation

Revaluation gain on property

Other comprehensive income for the year

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

STATEMENT OF CHANGES IN MEMBERS' FUNDS FOR THE YEAR ENDED 31 DECEMBER 2013

Deficit for the year

Surplus for the year 

Balance at 31 December 2012

Comprehensive Income

Comprehensive Income

Balance at 1 January 2013

Balance at 1 January 2012

8
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Note 2013 2012

$ $

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from operations  4,017,298  3,000,726 
Payments to suppliers and employees (3,838,348) (3,354,312)
Interest received  51,009  80,873 
Finance costs - (27,114)
Net cash generated from operating activities 14  229,959 (299,827)

CASH FLOWS FROM INVESTING ACTIVITIES
Proceeds from equity transfers from liquidated affiliated entities -  96,696 
Proceeds from sale of Investments -  132,419 
Contribution to the Occupational Therapy Australia 
Research Foundation - (210,136)
Payment for property, plant and equipment (24,404) (13,220)
Payment of security bond - (10,450)
Net cash generated by/(used in) investing activities (24,404) (4,691)

CASH FLOWS FROM FINANCING ACTIVITIES
Repayment of borrowings - (354,193)
Net cash used by/(used in) financing activities - (354,193)

Net increase/(decrease) in cash held  205,555 (658,711)

Cash at the beginning of the financial year  1,367,605  2,026,316 

Cash at the end of the financial year 4  1,573,160  1,367,605 

The accompanying notes form part of these financial statements.

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2013
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−

−

−

−

(a)

Consequently, the Company has also early adopted the following reduced disclosure (Tier 2) standards:
AASB 2011–2: Amendments to Australian Accounting Standards arising from the Trans-Tasman
Convergence Project – Reduced Disclosure Requirements which incorporates Tier 2 disclosure requirements for amendments 
made to AASB 101: Presentation of Financial Statements and AASB 1054: Australian Additional Disclosures;

AASB 2012-1: Amendments to Australian Accounting Standards – Fair Value Measurement – Reduced Disclosure 
Requirements which contains the Tier 2 disclosure requirements for AASB 13: Fair Value Measurement; and 

AASB 2012–7: Amendments to Australian Accounting Standards arising from Reduced Disclosure Requirements as it relates to 
the full-disclosure (Tier 1) standards that are mandatorily applicable for not-for-profit entities for the year ending 31 December 
2013.

AASB 2011-11: Amendments to AASB 119 (September 2011) arising from Reduced Disclosure Requirements which contains 
the Tier 2 disclosure requirements for AASB 119: Employee Benefits (September 2011);

Basis of Preparation

Occupational Therapy Australia Ltd has elected to early adopt the Australian Accounting Standards – Reduced Disclosure 
Requirements as set out in AASB 1053: Application of Tiers of Australian Accounting Standards and AASB 2010-2: Amendments to 
Australian Accounting Standards arising from Reduced Disclosure Requirements.

The financial statements are general purpose financial statements that have been prepared in accordance with Australian Accounting 
Standards – Reduced Disclosure Requirements of the Australian Accounting Standards Board (AASB) and the Corporations Act 
2001. The company is a not-for-profit entity for financial reporting purposes under Australian Accounting Standards.

Australian Accounting Standards set out accounting policies that the AASB has concluded would result in financial statements 
containing relevant and reliable information about transactions, events and conditions. Material accounting policies adopted in the 
preparation of these financial statements are presented below and have been consistently applied unless otherwise stated.

The financial statements, except for the cash flow information, have been prepared on an accruals basis and are based on historical 
costs, modified, where applicable, by the measurement at fair value of selected non-current assets, financial assets and financial 
liabilities. The amounts presented in the financial statements have been rounded to the nearest dollar.

Revenue from the rendering of a service is recognised upon the delivery of the service to the customers.

All revenue is stated net of the amount of goods and services tax.

Accounting Policies

Revenue
Non-reciprocal grant revenue is recognised in profit or loss when the entity obtains control of the grant and it is probable that 
the economic benefits gained from the grant will flow to the entity and the amount of the grant can be measured reliably. 

If conditions are attached to the grant which must be satisfied before it is eligible to receive the contribution, the recognition of 
the grant as revenue will be deferred until those conditions are satisfied.

Member subscriptions are payable annually in advance. Only those membership fees and subscription payments that are 
attributable to the current financial year are recognised as revenue. Fees and subscription payments that related to future 
periods are shown in the Statement of Financial Position as subscriptions and fees in advance under current liabilities.

Donations and bequests are recognised as revenue when received. 

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent in 
the instrument. Dividend revenue is recognised when the right to receive a dividend has been established.

Summary of Significant Accounting PoliciesNote 1

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

(b)

Depreciation Rate

(c)

Increases in the carrying amount arising on revaluation of land and buildings are recognised in other comprehensive income 
and accumulated in the revaluation surplus in equity. Revaluation decreases that offset previous increases of the same class of 
assets shall be recognised in other comprehensive income under the heading of revaluation surplus. All other decreases are 
recognised in profit or loss.

Freehold land and buildings that have been contributed at no cost, or for nominal cost, are initially recognised and measured at 
the fair value of the asset at the date it is acquired.

Freehold land and buildings are shown at their fair value based on periodic, but at least triennial, valuations by external 
independent valuers, less subsequent depreciation for buildings.

In periods when the freehold land and buildings are not subject to an independent valuation, the directors conduct directors’ 
valuations to ensure the carrying amount for the land and buildings is not materially different to the fair value.

Any accumulated depreciation at the date of the revaluation is eliminated against the gross carrying amount of the asset and 
the net amount is restated to the revalued amount of the asset.

Finance leases are capitalised, recognising an asset and a liability equal to the present value of the minimum lease payments, 
including any guaranteed residual values.

Leased assets are depreciated on a straight-line basis over their estimated useful lives where it is likely that the entity will 
obtain ownership of the asset. Lease payments are allocated between the reduction of the lease liability and the lease interest 
expense for the period.

Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are recognised as 
expenses on a straight-line basis over the lease term.

Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis over the life of the 
lease term.

Office equipment 8% to 20%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period.

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or losses are 
recognised in profit or loss in the period in which they arise. When revalued assets are sold, amounts included in the 
revaluation surplus relating to that asset are transferred to retained earnings.

Leases
Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the asset (but not the legal 
ownership) are transferred to the entity, are classified as finance leases.

The depreciation rates used for each class of depreciable assets are: 

Class of Fixed Asset
Buildings 2.5%
Computer equipment 40%

Plant and Equipment
Plant and equipment are measured on the cost basis and are therefore carried at cost less accumulated depreciation and any 
accumulated impairment losses. 

Plant and equipment that have been contributed at no cost, or for nominal cost, are valued and recognised at the fair value of 
the asset at the date it is acquired.

Depreciation
The depreciable amount of all fixed assets, including buildings and capitalised lease assets but excluding freehold land, is 
depreciated on a straight-line basis over the asset's useful life to the entity commencing from the time the asset is held ready 
for use. Leasehold improvements are depreciated over the shorter of either the unexpired period of the lease or the estimated 
useful lives of the improvements.

Each class of property, plant and equipment is carried at cost or fair value as indicated, less, where applicable, accumulated 
depreciation and any impairment losses.

Freehold Property

Property, Plant and Equipment
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

(d)

(e)

They are subsequently measured at fair value with any remeasurements other than impairment losses and foreign exchange 
gains and losses recognised in other comprehensive income. When the financial asset is derecognised, the cumulative gain or 
loss pertaining to that asset previously recognised in other comprehensive income is reclassified into profit or loss.

Available-for-sale financial assets are classified as non-current assets when they are expected to be sold within 12 months after 
the end of the reporting period. All other available-for-sale financial assets are classified as current assets.

(v) Financial liabilities
Non-derivative financial liabilities other than financial guarantees are subsequently measured at amortised cost. Gains or 
losses are recognised in profit or loss through the amortisation process and when the financial liability is derecognised.

(ii) Loans and receivables
Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not quoted in an active 
market and are subsequently measured at amortised cost. Gains or losses are recognised in profit or loss through the 
amortisation process and when the financial asset is derecognised.

(iii) Held-to-maturity investments

Held-to-maturity investments are non-derivative financial assets that have fixed maturities and fixed or determinable payments, 
and it is the company’s intention to hold these investments to maturity. They are subsequently measured at amortised cost. 
Gains or losses are recognised in profit or loss through the amortisation process and when the financial asset is derecognised.

(iv) Available-for-sale investments
Available-for-sale investments are non-derivative financial assets that are either not capable of being classified into other 
categories of financial assets due to their nature or they are designated as such by management. They comprise investments in 
the equity of other entities where there is neither a fixed maturity nor fixed or determinable payments.

Employee Benefits

Provision is made for the Company’s obligation for short-term employee benefits. Short-term employee benefits are benefits 
(other than termination benefits) that are expected to be settled wholly within 12 months after the end of the annual reporting 
period in which the employees render the related service, including wages, salaries and sick leave. Short-term employee 
benefits are measured at the (undiscounted) amounts expected to be paid when the obligation is settled.

The Company’s obligations for short-term employee benefits such as wages, salaries and sick leave are recognised as a part of 
current trade and other payables in the statement of financial position.  

Short-term employee benefits

Other long-term employee benefits
Company classifies employees’ long service leave and annual leave entitlements as other long-term employee benefits as they 
are not expected to be settled wholly within 12 months after the end of the annual reporting period in which the employees 
render the related service. 

The Company’s obligations for long-term employee benefits are presented as non-current liabilities in its statement of financial 
position, except where the Company does not have an unconditional right to defer settlement for at least twelve months after 
the reporting date, in which case the obligations are presented as current liabilities.  

(i) Financial assets at fair value through profit or loss
Financial assets are classified at "fair value through profit or loss" when they are held for trading for the purpose of short-term 
profit taking, derivatives not held for hedging purposes, or when they are designated as such to avoid an accounting mismatch 
or to enable performance evaluation where a group of financial assets is managed by key management personnel on a fair 
value basis in accordance with a documented risk management or investment strategy. Such assets are subsequently 
measured at fair value with changes in carrying amount being included in profit or loss. 

Financial assets and financial liabilities are recognised when the entity becomes a party to the contractual provisions to the 
instrument. For financial assets, this is equivalent to the date that the company commits itself to either purchase or sell the 
asset (i.e. trade date accounting is adopted).

Classification and Subsequent Measurement

Financial instruments are initially measured at fair value plus transactions costs except where the instrument is classified ‘at fair 
value through profit or loss’ in which case transaction costs are recognised immediately as expenses in profit or loss. 

Financial Instruments

Initial Recognition and Measurement

12



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 49

OCCUPATIONAL THERAPY AUSTRALIA LTD
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

(f) Cash and Cash Equivalents

(g) Goods and Services Tax (GST)

(h) Income Tax

(i) Intangibles

(j) Provisions

(k) Comparative Figures

(l) Trade and Other Payables

(m) Critical Accounting Estimates and Judgments

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities 
which are recoverable from, or payable to, the ATO are presented as operating cash flows included in receipts from customers 
or payments to suppliers.

No provision for income tax has been raised as the entity is exempt from income tax under Div 50 of the Income Tax 
Assessment Act 1997 .

Defined contribution superannuation benefits

Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term highly liquid investments 
with original maturities of three months or less, and bank overdrafts.

Software
Software is initially recognised at cost. It has a finite life and is carried at cost less any accumulated amortisation and 
impairment losses. 

Provisions are recognised when the entity has a legal or constructive obligation, as a result of past events, for which it is 
probable that an outflow of economic benefits will result and that outflow can be reliably measured. Provisions recognised 
represent the best estimate of the amounts required to settle the obligation at the end of reporting period.

Where required by Accounting Standards comparative figures have been adjusted to conform with changes in presentation for 
the current financial year. 

Trade and other payables represent the liabilities for goods and services received by the company during the reporting period 
that remain unpaid at the end of the reporting period. The balance is recognised as a current liability with the amounts normally 
paid within 30 days of recognition of the liability.

The directors evaluate estimates and judgments incorporated into the financial statements based on historical knowledge and 
best available current information. Estimates assume a reasonable expectation of future events and are based on current 
trends and economic data, obtained both externally and within the company.

Retirement benefit obligations

All employees of the Company receive defined contribution superannuation entitlements, for which the Company pays the fixed 
superannuation guarantee contribution (currently 9.25% of the employee’s average ordinary salary) to the employee’s 
superannuation fund of choice. All contributions in respect of employees’ defined contribution entitlements are recognised as an 
expense when they become payable.  The Company’s obligation with respect to employees’ defined contribution entitlements is 
limited to its obligation for any unpaid superannuation guarantee contributions at the end of the reporting period. All obligations 
for unpaid superannuation guarantee contributions are measured at the (undiscounted) amounts expected to be paid when the 
obligation is settled and are presented as current liabilities in the Company’s statement of financial position.  

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not 
recoverable from the Australian Taxation Office (ATO).  

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST 
recoverable from, or payable to, the ATO is included with other receivables or payables in the statement of financial position.

13
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

2013 2012
Revenue $ $

—  197,914  226,815 
— Assessment of Motor & Process Skills ('AMPS') training  34,895 - 
—  778,165  500,107 
—  52,240  41,233 
—  873,657  384,925 
—  62,903  69,450 
—  1,769,113  1,837,532 
—  126,794  64,695 
—  22,618  9,891 

 3,918,300  3,134,648 
Other revenue—

 51,009  84,537 
 51,009  84,537 

Total revenue  3,969,309  3,219,185 

Other income
— -  5,401 

Total other income -  5,401 

 3,969,309  3,224,586 

2013 2012
$ $

(a)
Employee benefits expense:

—
 128,423  130,838 

Total employee benefits expense  128,423  130,838 

Depreciation and amortisation:
—  43,265  43,267 
—  22,360  26,962 

Total depreciation and amortisation  65,625  70,229 

Finance costs:
—

-  27,114 

—  63,010  61,055 
 63,010  61,055 

]

—  14,000  13,600 
—  3,300  3,200 

 17,300  16,800 

Note 3

Expenses

Commissions
Continual Professional Development

Publication Sales

Rental expense on operating leases:
minimum lease payments

Interest expense on financial liabilities not at fair 
value through profit or loss

Total revenue and other income

land and buildings

Profit for the Year

Course Accrediation

Advertising & Sponsorship

Note 2 Revenue and Other Income

Other income

Total Rental Expense

contributions to defined contribution superannuation 
funds

furniture and equipment

Membership Fees

Conference Income

Interest received on financial assets

Gain on disposal of property, plant and equipment

Auditor fees
audit services
taxation services

Total Audit Remuneration
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

2013 2012
$ $

CURRENT
Cash at bank  1,571,958  1,366,724 
Cash on hand  1,202  880 
Total cash and cash equivalents as stated in the statement of financial position  1,573,160  1,367,605 
Total cash and cash equivalents as stated in the cash flow statement  1,573,160  1,367,605 

2013 2012
$ $

CURRENT
Trade receivables  91,859  190,857 
Total current trade and other receivables  91,859  190,857 

2013 2012
$ $

Prepayments  49,758  35,916 
 10,450  10,450 
 60,208  46,366 

2013 2012
$ $

Land & Buildings
Buildings at fair value:

— Independent valuation 2013  2,432,500 - 
— Independent valuation 2012 -  2,390,000 

Less accumulated depreciation (43,265) (56,498)
Total buildings  2,389,235  2,333,503 
Total land and buildings  2,389,235  2,333,503 

Office equipment & furniture
Plant and equipment
At cost  160,452  136,048 
Less accumulated depreciation (82,968) (60,608)

 77,484  75,440 
- - 

Total plant and equipment  77,484  75,440 

Total property, plant and equipment  2,466,719  2,408,942 

Note 4

Trade and Other Receivables

Other Assets

Security Bond

Note 6

Note 7 Property, Plant and Equipment

Cash and Cash Equivalents

Note 5
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

Movements in Carrying Amounts

Land and 
Buildings

$

Plant & 
equipment

$
Total

$

Balance at the beginning of the year  2,376,767  89,182  2,465,949 
Additions at cost -  13,220  13,220 
Depreciation expense (43,264) (26,962) (70,226)
Carrying amount at end of year  2,333,503  75,440  2,408,943 

Balance at the beginning of the year  2,333,503  75,440  2,408,943 
Additions at cost -  24,404  24,404 
Revaluation increment  129,498 -  129,498 
Revaluation (decrement) (30,500) - (30,500)
Depreciation expense (43,267) (22,360) (65,626)
Carrying amount at end of year  2,389,234  77,484  2,466,719 

Asset revaluations

2013 2012
$ $

CURRENT
Trade payables  54,179  160,147 
Deferred income  730,819  896,761 
Other current payables  165,479  86,637 

 950,477  1,143,546 

]

CURRENT 2013 2012
Short-term Employee Benefits $ $

Opening balance at 1 January 2013  94,918  124,711 
Additional provisions raised during year  15,470 (29,793)
Balance at 31 December 2013  110,388  94,918 

NON-CURRENT
Long-term Employee Benefits

Opening balance at 1 January 2013  22,983  23,175 
Additional provisions raised during year  4,247 (192)
Balance at 31 December 2013  27,230  22,983 

2013

Note 9 Provisions

Note 8 Trade and Other Payables

Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of the current 
financial year:

The freehold land and buildings were independently valued at 31 December 2013 by Nelson Alexander Smyth and Green Park 
Realty. The valuation was based on the fair value. The critical assumptions adopted in determining the valuation included the 
location of the land and buildings, the current demand for land and buildings in the area and recent sales data for similar properties. 
The valuation resulted in a revaluation increment of $129,498 being recognised in the revaluation surplus for the year ended 31 
December 2013 and a revaluation decrement of $30,500 charged to the income statement.

2012

16



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 53

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

2013 2012
Analysis of Employee Provisions $ $

 110,388  94,918 
 27,230  22,983 

 137,618  117,901 

The company acts as trustee of the Occupational Therapy Australia Research Foundation (the "Trust") and liabilities have been 
incurred on behalf of the Trust in the company's capacity as Trustee. To the extent that the Trust is unable to meet any obligations, 
the trustee maybe held liable. Liabilities incurred on behalf of the Trust are therefore not recognised in the financial statements when 
it is not probable that the company will have to meet any of those Trust liabilities from its own resources. When it is not probable that 
the company will have to meet some Trust liabilities, a provision for Trust liabilities will be brought to account. In addition the 
company as trustee has a right to be indemnified out of the Trust assets for any obligation not met by the trust. Details of the Trust 
liabilities and assets are detailed in note 18.

Any person having authority and responsibility for planning, directing and controlling the activities of the entity, directly or indirectly, 
including any director (whether executive or otherwise) of that entity is considered key management personnel. The names and 
positions of executive management are: Ms Rachel Norris, Chief Executive Officer and Azzam Al-Ashi, Chief Finance Officer.

No other matters or circumstances have arisen since the end of the financial year that have significantly affected or may significantly 
affect the state of affairs of the company in subsequent financial years.

Transactions between related parties are on normal commercial terms and conditions no more favourable than those available to 
other persons unless otherwise stated.

Events After the Reporting Period

Other Related Party Transactions

Note 11

Non-current

Note 10

Note 13

Note 12 Key Management Personnel Compensation

Provision for Employee Benefits

Contingent Liabilities and Contingent Assets

The non-current portion for this provision includes amounts accrued for long service leave entitlements that have not yet vested in 
relation to those employees who have not yet completed the required period of service. 

Current

The Directors act in an honorary capacity and receive no compensation for their services. During the year travel and out of pocket 
expenses incurred by the directors in fulfilling their roles were reimbursed.

The current portion for this provision includes the total amount accrued for annual leave entitlements and the amounts accrued for 
long service leave entitlements that have vested due to employees having completed the required period of service. Based on past 
experience the company does not expect the full amount of annual leave or long service leave balances classified as current 
liabilities to be settled within the next 12 months. However, these amounts must be classified as current liabilities since the company 
does not have an unconditional right to defer the settlement of these amounts in the event employees wish to use their leave 
entitlement.

Provision for employee benefits represents amounts accrued for annual leave and long service leave.
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

Reconciliation of Cashflow from Operating Activities with Current Year Surplus 2013 2012
$ $

Surplus / (Deficit) after income tax  222,030 (192,223)
Non cash flows

Depreciation and amortisation expense  65,625  70,229 
Impairment charge on revaluation of property  30,500 - 

Changes in assets and liabilities
(Increase)/decrease in accounts receivable and other debtors  98,998 (137,585)
(Increase)/decrease in other assets (13,842) (15,063)
Increase/(decrease) in accounts payable and other payables (193,069)  4,800 
Increase/(decrease) in provisions for employee benefits  19,717 (29,985)

  229,959 (299,827)

Note
2013

$
2012

$
Financial assets
Cash and cash equivalents 4  1,573,160  1,367,605 
Loans and receivables 5  91,859  190,857 
Total financial assets  1,665,019  1,558,462 

Financial liabilities
Financial liabilities at amortised cost
— trade and other payables 8  950,477  1,143,546 

Total financial liabilities  950,477  1,143,546 

Note
2013

$
2012

$
Recurring fair value measurements

Property, plant and equipment
Freehold buildings 7  2,389,235  2,333,503 

 2,389,235  2,333,503 

(a)

The carrying amounts for each category of financial instruments, measured in accordance with AASB 139 as detailed in the 
accounting policies to these financial statements, are as follows:

Reserves

The revaluation surplus records the revaluations of property.  

Note 16

Note 15

Note 17

Fair Value Measurements

Note 14

Financial Risk Management

Cash Flow Information

Revaluation Surplus

The company's financial instruments consist mainly of deposits with banks, short-term investments, accounts receivable and 
payables.

The Company has the following assets, as set out in the table below, that are measured at fair value on a recurring basis after their 
initial recognition. The Company does not have any liabilities that are carried at fair value in the statement of financial position and 
has no assets or liabilities that are measured at fair value on a non-recurring basis.
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

Year ended Year ended
30/06/2013 30/06/2012

$ $

-              210,136      
5,000          5,000          
7,688          1,057          
1,300          -              

(1,500)         (1,300)         
(5)                -              

12,483        214,893      

As at As at
30/06/2013 30/06/2012

$ $

      228,876       216,193 

         (1,500)          (1,300)

      227,376 214,893      

$
1,291,917   

42,784        
44,781        
49,099        

828,885      
590,204      

      183,451 
202,082      

   3,233,203 

$
        96,696 
   1,712,865 
   1,423,642 
   3,233,203 

Australian Association of Occupational Therapists
Australian Association of Occupational Therapists - ACT
Australian Association of Occupational Therapists - TAS
Australian Association of Occupational Therapists - NT
Australian Association of Occupational Therapists - VIC
Australian Association of Occupational Therapists - NSW
Australian Association of Occupational Therapists - SA
Australian Association of Occupational Therapists - QLD

The activities, operations and assets of the above entities were transferred to Occupational Therapy Australia Ltd as a result of the 
members of the Australian Association of Occupational Therapists passing a resolution at a special meeting on the 28th of November 
2009. The assets and liabilities of the above entities were transferred to Occupational Therapy Australia Ltd during the 2010  to 2012 
calendar year respectively as part of the conditions of the wind up of these entities. Asset transfers transferred from entities that were 
woundup are detailed below.

Asset transfers 2011
Asset transfers 2012

Asset transfers 2010

Occupational Therapy Australia Ltd acted as trustee of the Occupational Therapy Australia Research Foundation Trust for the whole 
of the financial year. The Research Foundation has a 30 June year end balance date in accordance with its Trust Deed. The financial 
information for the trust is presented below.

Statement of Comprehensive Income
Revenue
Contributions received from Occupational Therapy Australia
Sundry donations received
Interest received

Expenses
Auditor's remuneration

Statement of Financial Position
Assets
Term deposit

Liabilities
Sundry Payables

Net Assets

Reimbursement of auditor's remuneration

Total Comprehensive Income

Bank charges

Note 18 Trust Information

Note 19 Equity transferred from liquidated affiliated entities
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OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2013

2013
$

2012
$

        59,000         59,000 
      128,500       187,500 
      187,500       246,500 

Payable - minimum lease payments
 not payable than 12 months
 between 12 months and five years

Non-Cancellable operating leases contracted for but not recognised in the 
financial statements

Unit 6, 340 Gore Street
FITZROY, VIC 3065

Entity Details

Note 20

Note 21

The registered office of the entity is:
Occupational Therapy Australia Ltd

Occupational Therapy Australia Ltd
Unit 6, 340 Gore Street
FITZROY, VIC 3065

The principal place of business is:

Commitments and Finance Arrangements

The company leases offices  in South Australia and Queensland. Both property leases are non-cancellable with a five-year term, with 
rent payable in advance. An option exist to renew the leases at the end of the five-year term for an additional five years. The lease 
allows for subletting of all lease areas. Occupational Therapy Australia Ltd has provided commercial property as security to Westpac 
Bank Ltd for the use of Merchant Card facilities.

The company is incorporated under the Corporations Act 2001 and is an entity limited by guarantee. If the entity is wound up, the 
constitution states that each member is required to contribute a maximum of $20 each towards meeting any outstandings and 
obligations of the entity. 

Note 22 Members' Guarantee

20



OCCUPATIONAL THERAPY AUSTRALIA | ANNUAL REPORT 2013 | 57



| ANNUAL REPORT 2013 | OCCUPATIONAL THERAPY AUSTRALIA 58

 

Report on the Financial Report

OCCUPATIONAL THERAPY AUSTRALIA LTD
ABN: 27 025 075 008

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OCCUPATIONAL THERAPY AUSTRALIA LTD

The directors of the company are responsible for the preparation of the financial report that gives a true and fair view 
in accordance with Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations Act 
2001 and for such internal control as the directors determine is necessary to enable the preparation of the financial 
report that is free from material misstatement, whether due to fraud or error. In Note 1, the directors also state, in 
accordance with Accounting Standard AASB 101: Presentation of Financial Statements, that compliance with the 
Australian equivalents to International Financial Reporting Standards (IFRS) ensures that the financial report, 
comprising the financial statements and notes, complies with IFRS.

We have audited the accompanying financial report of Occupational Therapy Australia Ltd, which comprises the 
statement of financial position as at 31 December 2013, the statement of profit or loss, statement of comprehensive 
income, statement of changes in equity and statement of cash flows for the year then ended, notes comprising a 
summary of significant accounting policies and other explanatory information and the directors’ declaration.

Directors' Responsibility for the Financial Report

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in 
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical 
requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance about 
whether the financial report is free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
report. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material 
misstatement of the financial report, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the company’s preparation of the financial report that gives a true and fair view in 
order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of 
accounting policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating 
the overall presentation of the financial report.

Independence

In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001. We 
confirm that the independence declaration required by the Corporations Act 2001, which has been given to the 
directors of Occupational Therapy Australia Ltd, would be in the same terms if given to the directors as at the time of 
this auditor’s report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
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national Office 

Phone   +61 3 9415 2900 
(Toll-free  1300 682 878) 
Fax  +61 3 9416 1421

6/340 Gore Street 
Fitzroy VIC 3065 
Australia

www.otaus.com.au | info@otaus.com.au
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